
 

Owner-Driver Overview – Terminal 510 

Qualifications:  

• It is a requirement for driver-owners to have their own tractor and high-capacity car haul trailer. There is 

no lease purchase option available at this terminal   

• CSA violations, driving record and background check will be reviewed upon submitting application for 

employment  

o Application link: https://intelliapp.driverapponline.com/c/jackcooperoo 

• No more than a combination of 3 moving violations/at-fault accidents within 3 years from date of 

application  

• Must have 1 year of high-capacity car haul experience  

Pay: 

• 80 % of gross load pay   

o 20% of that 80% will be paid as a driver check on a weekly basis (W2) 

o 80% of that 80% will be paid as a truck check on a monthly basis (1099) 

o Example: A load pays a total of $2,000.  Your cut is $1,600.  $1,280 of that will be paid to you in 

your monthly settlement.  The remaining $320 will pay out to you on a weekly basis so a month 

with 4 weeks would pay you out $80 per week in the driver check.  

• Estimated annual earnings of 400k+  

• 100% fuel surcharge paid to owner-driver  

• All deductions for fuel, hotels, maintenance, insurance, pension, maintenance, health benefits etc. are 

deducted from the monthly truck check.  The expenses coming out of the weekly driver’s check will be 

taxes and union dues  

Equipment:  

• No age limit or requirement on equipment.  Equipment must be in good visible condition  

• You will be required to send in photos of your equipment for approval  

• Equipment will be subject to inspection by our maintenance facilities and must pass DOT inspection  

• Auto haul trailer must have the ability to haul at least 7 units (7 car carrier or larger)  

Insurance Requirements:  

• Non trucking liability coverage of 1M limit.   
o Driver Owner can source their own non-trucking policy or opt into Company’s.  
o Non-Trucking is a flat rate of $38.00 per month. Subject to change.  

• Comprehensive auto liability and commercial general liability (ALGL) are provided by the company and 
charged back to Driver-Owner   

https://intelliapp.driverapponline.com/c/jackcooperoo


o This is not optional. Will be covered under Company’s policy.  
o Cost based on mileage (IFTA) at a rate of .09 cents per mile. Subject to change.  

• Physical damage is at the discretion of driver-owner  

Lanes:  

• Home terminal is based out of Wentzville, MO but not dedicated to any contractual freight.  Utilized to 

haul Jack Cooper Transport’s overflow, secondary market moves and manufacturer spot buys.  May have 

some downtime months depending on manufacturer plant production. 

• Driver-owner can run out of any NAAT and most Jack Cooper terminals.   Your first dispatch of the week 

will be seniority based. For all following dispatch, you must be dispatched within 30 minutes of arrival at 

the terminal.   

o https://www.jackcoopernews.com/jct-terminal-locations-us 

o https://www.jackcoopernews.com/naat-terminal-locations 

• Actual lanes: https://www.jackcoopernews.com/drive-jack-cooper 

• 2500 average projected miles per week  

• We have lanes that can get you home on a weekly basis if you are located in our network (Midwestern 

area).  For lanes outside of the operating area, we cannot hold loads and you will be responsible for 

getting yourself home if no load is available in that area 

 

General Information: 

• You will be operating under North American Auto Transport’s authority  

• Teamster’s Union 

• Up to .40 cents per gallon in fuel discounts 

o Company provided fuel card  

• Company provided CLC card for hotel discounts  

• Access to company discounts for repairs/maintenance  

• Flat fee of $175 per week charged for administrative fees (this cover 40 hours of sick time, workman comp 

coverage, cargo losses over $3500 escrow, the use of our systems & maintaining customer contracts)  

• Additional 10% broker fee applies to purchased transportation loads only  

• Unused sick pay will be cashed out at the end of the contract year. 

• Driver-owner must opt into pension and health benefits (Copy of medical plan shown below) 

o Benefits are effective on day 1 past your 30 day probationary period.  Carrier is Blue Cross Blue 

Shield 

o Estimated monthly deduction for health and welfare benefits is $2,200 (this is calculated at a rate 

of $507 per week and is subject to change based on Teamcare cost. 

o Estimated monthly cost for pension is $650 ($30 per working day with a maximum of $150/week) 

o Union dues are roughly between $70-$80 per month, depending on the local union 

• Inventory at your home terminal is a priority, but there are other opportunities throughout the network. 

For more information, please speak with your Fleet Manager.   

• An escrow of $3500 will be required.  This will be deducted in the amount of $100 per week until the 

amount of $3500 has been reached 

• Licensing will be covered up front by the company and charged back to driver-owner.  You will be required 

to go through company licensing and may not provide your own plates  

o Registration and titling vary estimated cost between $800 and $1200.   

o 2290 Federal Highway Use Tax will also be charged back to Driver Owner. Prorated upon start and 

renewed yearly in August. Annual costs around $550.  

• Signed lease is good for one year 

https://www.jackcoopernews.com/jct-terminal-locations-us
https://www.jackcoopernews.com/naat-terminal-locations
https://www.jackcoopernews.com/drive-jack-cooper


 



 


